The purpose of this study was to determine the effects of perceived organizational culture of early childhood education institutions and ego-resilience on happiness in early childhood teachers. The survey was conducted in 300 teachers at early childhood education institutions in Incheon city. The collected data were statistically processed using an SPSS 20.0 program. Descriptive statistics was used to determine teachers' socio-demographic characteristics; Cronbach's coefficient was estimated for reliability of α the instruments. Pearson's correlation analysis was carried out to determine the correlation among research variables. Lastly, multiple regression analysis was performed to determine the relative impact of perceived organizational culture of early childhood education institutions and ego-resilience on happiness in early childhood teachers. The results of this study can be summarized as follows. First, significant positive correlation was found among all of perceived organizational culture of early childhood education institutions, ego-resilience, and happiness in early childhood teachers. Second, the relative impact of perceived organizational culture of early childhood education institutions and ego-resilience on happiness in early childhood teachers had meaningful explanatory power. These results suggest that perceived organizational culture of early childhood education institutions and ego-resilience can be important factors for happiness in early childhood teachers.
Introduction
Early childhood teachers are human resources that greatly affect the development of young children by staying with them for a long time in kindergarten and educating them, just like parents who are primary care-givers. It is important to maintain the happiness of the early childhood teacher because his/her stable and happy state of mind has a positive effect on the child's healthy attachment to the teacher and emotional development. However, today's early childhood teachers suffer from low social awareness in terms of professionalism and are under considerable stress due to problems such as excessive working hours, poor working conditions and low pay [1] . Since the happiness of early childhood teacher is directly linked to the well-being and emotional development of young children, the happiness of teacher must be guaranteed [1] .
A prior study on the happiness of early childhood teachers showed that teachers with a high level of participated in what they were doing voluntarily and actively, performed their roles well with a high level of concentration, had a high level of understanding and job performance [2] . It was also found that the higher teacher's happiness, the more positively affects job satisfaction [2] . In addition, the happiness of teachers has been shown to have a positive influence on not only the teachers themselves, but also their fellow teachers, including young children in kindergarten [3] . Since the early childhood teachers' happiness affects their ability to perform their roles as teachers and their children directly and indirectly [4] , we need to pay more attention to the teachers' happiness in order to provide a quality educational environment.
In order to examine the variables that affect teacher's happiness, the environmental factors of the working place to which the teacher belongs, as well as the personal factors of the teacher. This study attempts to find out the influence of the teacher's sense of happiness, focusing on the organizational culture that teachers are perceived to be environmental factors, and on the ego-resilience of the teachers' personal factors.
First of all, the concept and importance of organizational culture of early childhood education institutions is as follows. Organizational culture of workplace is a comprehensive concept that includes all values, norms, rituals, and knowledge shared by members of an organization [5] , referring to values or ideologies, customs, norms, knowledge and skills shared by members of an organization [6] . When an early childhood teacher works in a place where the organizational culture supporting the change and development of teachers is formed, the teacher's happiness is particularly high [7] . Organizational culture of early childhood education institutions is important because they provide incentives for teachers to improve their professionalism and competence [8] , improve teachers' sense of well-being and achieve organizational goals [9] .
Next, the concept and importance of ego-resilience among the individual internal changes of the early childhood teacher are as follows. Ego-resilience refers to the flexible adaptability of the various problem situations a person will experience to provide objective insight and a variety of strategies for problem resolution so that they or others can have good results [10] . Ego-resilience is an important factor to be established as it provides the ability to adapt fully to changing circumstances and events, providing an teacher with the ability to accurately cope with and control stress in his or her situation. That is, an early childhood teacher with the high level of ego-resilience is a positive excuse for dealing with the problem situation positively, promoting a smooth human relationship, and promoting happiness [11] .
As mentioned above, the organizational culture and ego-resilience of the early childhood education institution are important factors for the teachers' happiness, so it may be necessary to examine ways to enhance the teachers' happiness through these two factors. In addition to the recent study of sense of happiness, there is a high level of social interest in teachers ' happiness and related research is actively being conducted [12] . However, the study on the happiness of early childhood teachers is still insufficient, and no concrete and direct study has been conducted on how the organizational culture of early childhood education institutions and the ego-resilience of teachers are affected with respect to the sense of happiness of early childhood teachers. Therefore, in this study, we look at the relationship between organizational culture, ego-resilience and happiness of teachers, and verify the hypothesis concerning the relative influence of organizational culture and self-elasticity that affect the teacher's happiness. To carry out the objectives of this study, the following are the research hypotheses: Hypothesis 1. There are positive relationships among the organizational culture of childhood institution, ego-resilience of teachers, and happiness in teachers? Hypothesis 2. The child care teacher's organizational culture of childhood institution and ego-resilience have positive effect on happiness in teachers?
Method

Participants
Among teachers at 70 institutions in kindergarten and daycare centers located in Incheon, 350 teachers who expressed their intention to participate in the research were distributed the questionnaire. But 300 teachers were selected as the final target of the study considering the suitability of the retrieved questionnaire. In the case of institutional types, 67.7 percent were private daycare centers, 11.7 percent were private kindergartens, 11.0 percent were national and public daycare centers and 9.7 percent were public kindergartens. For teachers' age, 42.0 percent were in their 40s, 23.3 percent were in their 30s, 19.3 percent were in their 20s and 15.3 percent were in their 50s and older. In terms of education experience, four to six years were 31.0 percent, seven to 10 years were 26.3 percent, less than three years were 24.0 percent, and more than 10 years were 18.7 percent. In the case of teaching positions, 85.3 percent were for head-teachers, 10.0 percent for auxiliary teachers, 4.7 percent for principals.
Instrumentations
Organizational Culture of Early Childhood Education Institutions
To assess organizational culture of early childhood education institutions of teachers, the measurement tools used in Ho-ju Lee(2013) study were used [13] . This instrument consisted of 4 items for 'collective culture', 4 items for 'developmental culture', 4 items for 'organizational culture', and 4 items for 'rational culture'. The questionaries included 16 items in 5-Likert scale ranging from 1 (strongly disagree) to 5 (strongly agree). The results of reliability analysis exhibited that the total reliability of the questionnaire is very high (α=.92).
Ego-resilience
Hyun-jin Park's (1996) translation of the California Adult Q set (CAQ) from Klohnen's (1996) California Personality Inventory (CPI) was used to measure ego-resilience [14] [15]. The instrument consisted of 9 items for 'self-confidence', 8 items for 'interpersonal efficiency', 10 items for 'optimistic attitude', and 2 items for 'anger control'. The questionaries included 29 items in 5-Likert scale. The total reliability of the questionnaire is very high (α=.92).
Happiness
The Oxford Happiness Questionnaire (OHQ), which had been developed by Argyle (2001) , translated by Seok-man Gwon (2011) , and adapted by Young-ok Choi (2011), was used to measure teachers' happiness [16] [17] [18] . This instrument consisted of 10 items for the 'external happiness', 6 items for 'inner happiness', and 5 items for 'self-regulating happiness'. The questionaries included 21 items in 5-Likert scale. The total reliability of the questionnaire is very high (α=.94). 
Procedures
A preliminary survey of 10 early childhood education teachers was conducted from June 1 to June 5, 2018 to find out the appropriateness and time required for the questionnaire. After confirming the appropriateness of the questionnaire through a preliminary survey, the questionnaire was sent to an institution that expressed its intention to participate in the research among kindergartens and daycare centers located in Incheon city from 25 July to 15 September 2018. A total of 350 copies of the questionnaire were distributed to teachers, and the final 300 copies were used for statistical analysis, except for those who gave missing and unsincere answers.
Statistical Analysis
The data collected in this study were analyzed using the SPSS 20.0 program. First, frequency and percentage were calculated to identify the general characteristics of the study target. The Cronbach's α coefficient was then calculated to review the reliability and feasibility of the research instruments. In addition, Pearson's correlation analysis was conducted to find out the relationship between teachers' perceived organizational culture of early childhood education institution, ego-resilience, and happiness. Finally, multiple regression analysis was conducted to find out the relative influence of the teachers' perceived organizational culture of early childhood education institution and ego-resilience on happiness.
Results
Correlations Between Research Variables
Pearson's Correlation Analysis was performed to identify the relationship between the perceived organizational culture of early childhood education institution and ego-resilience and happiness (see Table 1 ). First, there were positive relationships between the 3 sub-factors of perceived organizational culture of early childhood education institution variable(collective, developmental, organizational culture) and ego-resilience (Total) variable (r=.19∼.35, p<.01). However, there was no significant relationship between rational cultural and ego-resilience variable. This results showed that high score on the teachers' perceived organizational culture of early childhood education institution except sub-factor (rational culture) means a high score on teachers' ego-resilience. Next, there was a positive relationship between the ego-resilience (Total) variable and the happiness (Total) variable (r=.56, p<.01). There were also positive relationships between the sub-factors of ego-resilience variable and the sub-factors of happiness variable (r=.20∼.55, p<.01). In other words, a high score on the teachers' ego-resilience means a high score on
happiness.
Finally, there were positive relationships between the sub-factors of the teachers' perceived organizational culture of early childhood education institution variable and the happiness variable and sub-factors variable (r=.18∼.48, p<.01). In other words, a high score on the teachers' perceived organizational culture of early childhood education institution means a high score on happiness.
[ Table 1 ] Results of Correlations between Research Variables
Regression Results of Independent Variables for Dependent Variable
The relative impact of early childhood teachers' perceived organizational culture of early childhood education institution and ego-resilience on their happiness had meaningful Ego-resilience explanatory power (see Table 2 ). The result also indicated that the overall regression model is statistically significant (F=36.81, p<.001). In this case, 51% of variance in independent variables is explained by the regression model ( R 2 =.51). Such sub-factors as rational culture in perceived organizational culture of early childhood education institution, self-confidence and optimistic attitude in ego-resilience was found to have a positive influence on teachers' happiness. It was found to be highly influential in the order of teachers' optimistic attitude (β =.39, p<.001), rational culture of institution (β=.26, p<.001), and teachers' self-confidence (β=.20, p<.05).
[ Table 2 ] Results of Multiple Regression Analysis
Conclusion
This study sought to identify factors that affect the happiness of early childhood teachers in order to explore ways to increase teachers' happiness. The results of this study can be summarized as follows. First, as for the correlation among teachers' perceived organizational culture of their workplace and teachers' ego-resilience and happiness, significant positive correlation was found between organizational culture of workplace and ego-resilience, between organizational culture of workplace and happiness, and between ego-resilience and happiness. Second, the impact of organizational culture of early childhood education institutions and teachers' ego-resilience on their happiness accounted for about 51%, which was statistically significant. Among the sub-factors for the independent variables, rational culture among the sub-factors for organizational culture and self-confidence and optimistic attitude among those for ego-resilience statistically significantly affected teachers' happiness; optimistic attitude, followed by rational culture and self-confidence, had the strongest relative impact. This study demonstrated that teachers' happiness was strongly affected by their optimistic attitude as well as rational culture of their workplace as well as by their self-confidence. it is necessary to create an organization culture with a cooperative and reasonable working atmosphere, closeness and trust, active exchange among the members of the organization and smooth human relations of workplace for the teachers. It is also believed that the development and application of relevant training programs is required to enhance the ego-resilience of teachers. Given that this study only conducted surveys on teachers and analyzed data, subsequent studies will require more objective, more relevant and intensified studies by studying various methods, such as in-depth interviews, participation observation methods and interviews of teachers.
